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1. NI —EBEmZR B 1R 1 Z IeE e BIEm el M B EM S BB EIRR - BRAUSEARIB RTINS A&
BERDTEENEZR M ?
A.Social Entrepreneurship
B.Person-Environment-Occupation Model
C.International Model
D.Kawa Model
2. BB AEEENEE101FENMIIZEBEF ?
A 1085
B.20 B
C.30FE
D.40EF
3.Florence Clark & F RER R EANBREBBEES 75T ( occupational history telling ) 2KEA 7 B EZMNTH
KEEHAENEE - EEBR NTE R ?
A LUEZEA D ( client-centered )
B.LURRIBEM ( principle-based )
C.LLEBAEM (evidence-based )
D .83 {E48E8 ( culturally relevant )
4 BEEABENEEBR IR =EAm : ¥W#i (epistemiology ) * Af2:m ( ontology ) EAE{EEE ((axiology )
RIRET » UM B—ERUA & S e A a0
A BRABBENIHE SR aER T ERHE - 1B UERER F IR HI B 2R B R EE S H A AR RA A5
B.WaEaEEME & S EABA AR MG KRN TS ASNEBHN B RIE
CHBNAEZRETE  AB5E28N  MEARIGEREESENIBETE
D.BAABSHENETZENBEEETRE
5.7 M75196021980F /A - UM —EE MR B 2= e BT R ?
A R RIEWR
B.AYOEHEER
C.ERT
D.IEERIE



6.A. Jean AyresiG AR BB ER IR AELBRRERS AE  TER—EMNR 285

A REREHEEEHRLL ( Sensory Integration and Learning Disorders Assessment )
B.E EZENTL A% ( Sensory Diagnostic Assessment Tests )
C.REHmSHENEETE RIS ( Sensory Integration and Praxis Tests )

D.RERIBHKLFERE ( Sensory Processing and Disabilities Tests )

7 B =EEAE A B E #5284 ( Occupational Therapy Practice Framework ) 55 =hi - ;& BEM & Fo 511k 8 22 B BE
FIRBEEH T RESMAEZEBEY  BOoOWERBENRIGATERENRE - LREIF TINTRENAFE?
A. BT A (organismic approach )

B.EEZ AT AER ( top-down approach )
C.EEABN AET ( left-right approach )
D.IEFBT AT ( sequence approach )

8.AELawlorEiMattinglyiz R0 " UK ER T/ ORIIREZE T ( family-centered care ) 1 T ESBE/A RN AR Bk IR
BAE ZBA% - NIRRT EERR ?

A BEABRRREIR O LUREREZEARBEONER - REMMANSEZET HMMENEE
B.XEESEEBSER%

JREBEENER 7 RREZEMKEEAE ( disability experience )
D.REEZHOIBEAZA - BEMMAHERNEMBEZ 2N

9. ENKBEABERACFIISHBEAEABZBE B aBEERREANRRRLFEFN?
A.EBI99%F
B.REI100%F
C.RE101%F
D.EE1025

10. =EBEE AR E AT 1900 F N ARG IR R A B15E FAIAR—48 2
A. B 1EFIER ( habit training )

B.43E7E## ( physical rehabilitation )
C.BZB#5E (vocational reeducation )
D BB S ( sensory integration )
11 BB ABNERFENAINAEEXENSHRMA ? OERES ( rehabilitation movement) QEEAE
( moral treatment ) (3)F T ZiEH) ( arts and crafts movement )
AEO®
B.2EOG
C.E@B
D.O@®
12 BEMREABESERRISH - KR KEAA ? O=MBEEEABMAEMII QB aEMESIEIER
QFEREBAAESEMT @BEEAEIMRE S = FE
ABQ®O
B.OO®®



C.OB®@®
D.O@B®®
13 R E=EREEABEEERA T FIBLRA ? (Devidence-based practice  (2)therapy-centered practice

(3)client-centered practice (4)occupation-centered practice  (5)experience-based practice

A.O@B)

B.2®W®
C.OGG
D.OG®
14 BESAEE EHBEERET (Adolf Meyer ) Z - FHIMEIER ? OREAWELREZR ORI

HWREH QFRSHEFENNEBZEAEEENRE ORIIRSLESHTEMEAEREZE R
e 0)mABUEA (holistic) 1T AR
A DG
B.2B®®
C.O®®
D.2B®®
15.781=%E#) ( moral treatment movement ) ¥ EE/A B ENTE - NARM A& IEf#E ?
AREEAS - RENVITHEBEWRRENS MERBER
B.IREBMUEM - TETEREES OMER
C.ERFIREFmIVARIENEANABRES
DS ERASR
16. 56 "EMHEBLELE ( biomechanical frame of reference ) 1 IR - FHAIE R IEHE ?
A SHIRBEEAEMEESLE - BRAREEMERREGIISREFEHIRE
B.EE% "IhEE (function ) 4 ~ "T4KEE (dysfunction) 4 2174 - Al TTHEE, BEN] - MAOEREENEENE
C.BTNEEEKEET AR ENARIEREA R - BIMAKTIZEH ( brain plasticity ) REMNBLSERIBEEW
B ER
D.@FA M ERIEEN R ERTNEE
17 EREEAED - FABEMESE ( therapeutic group ) WEES :
A REERZEEZENEE S H
B.ilRHBEENEESE
C.ERZERAENEENEE
D 183 KB E I THEE
18. 8% . "ELEEHLRE—BEHAEECTFRR - BERMESMAZ ! L BEaEMRER . "RESH
RABEECFRARMEARIFTARRR ? 4 LS EGF - BeEaEemER MaE B GHPHIB—E ?
A.E4 ( restatement )
B.& ( reflection )
C.HE ( confrontation )



D.585 ( emphasis )
19.BARR TEREREINEEE B L ER DB £ 45 ( International Classification of Functioning, Disability and Health,
ICF ) 4 Z&ufk - N3 &EErE ?
A.ICFE2—EEBEE
B.ICFREANBRENERSERARERERGIERAZER
C.ICFLEZERRE—EAKRBENEZEE
D.MUICFR#ERE - R MIGAFEZEN B IBBENIRE
20. RIBREHRSIEwm - FIOELER?
A ENAZEHEBRN BB IEE
B.MAEEMEH#EERIRIERIGRE
JBEEE BB E R E R ERRE
D.BIEARFEEIE ( vestibular-proprioceptive processing ) & « FBiEZRBIEHIFMAIRES =
21 WBARMIEZEH - ZEHOBRE - NIUE ANERoger it i R HEIEH — [EZ = FHE ?
AREBRNER
B.EAWER
C.EMMER
D.RENEXR
22 BeERIBZ—BERENE . AR A O EEREEEEE P OJEREE ( observable aspects ) HE OBl R E
( phenomenological aspects ) Ea - ;FE O EHEEQIE R AL (form ) ~ & (meaning ) - UK F3IEB
—Ig?
A.7=Z (appearance )
B.7&7] ( potential )
C.IhEE ( function)
D.ft &% (social image)
23. Mg aESERBNET - HERANERERBRKEE ( disability ) MAEREE ( handicap ) ?
A ANFEREEE 0 ( model of human occupation )
B.70 %0 - ZNE&E T ( cognitive-perceptual model )
C.EMNESZZ54#E ( biomechanical frame of reference )
D EEEE L EL4E ( motor learning frame of reference )
24 FIIiEaBEEIRA T - ABRBAH (remedial ) KM ?
A FIBRERRIERERELS (visual scanning ) 53
B.HIRAMRIEEZE - IREZEIFIE ( multicontext ) FI4R
C.1RMEEE (prism ) HAFHABELE
D R #tRE M EE UG R AL )
25. MY @R AR AR TR T RN E SR ERERAIRIS (residual skills ) - FEIZRAKINITEHMERE
fER, ?
A.FRHTHEERE T ( Cognitive functional model )



B.5%&51% I ( Remedial model )
C.50HFKIE=E ( Cognitive strategy model )
D 7018243 ( Cognitive rehabilitation model )
26 . RIFHIERHE - FAAB—EFRIRHEIS ( performance skills ) Z2XRAHE ?
ARRSE
B.EE 4R ENFAE
C.AENE R RRE
D .tBREA 4R IESRENBES] (initiation and termination of activity )
27 IheEM 1B FHIER ( Functional Reach Test ) FRa A= ZRE AN N 5 aIiE AIBR Y 55 F B ROER AL ?
A . ZEHIE ( Purdue Peg Board Test )
B.1Bt8ECF @£ ( Berg Balance Scale )
C.EEMEFEHEE ( Action Research Arm Test )
D.FE#/EENEERIE ( Arm Motor Ability Test )
28. NI E R AT REBRAIER " RIFHT5 ( performance skills ) 1 HIAEIET ?
A.ZBIERFAEET ( multicontext treatment approach )
B.A - &% - IRIBERIBIET( ( person-task-environment transaction model )
C.1&EEAEEI ( neurodevelopmental approach )
D.EfREFE @A ( contemporary task-oriented approach )
29 RIBIEBEIRIEBANETEERIG 2R - "HE, 2BRE—EEFEERE ?
A REEET ( discrete task )
B. 73 EXE#% ( block task )
C.zIBEF5 ( closed task )
D .FMETF ( open task )
30. MalfaE AR REE BANR R SAINEE ?
A TTENERERRNINEE
B.1TE/ERERAINAE
C.Els LnEXERFS8ie
D.{TENEREEEEEINRE
31.65E® (theory ) HEXEABEEBIFIRIE (clinical practice ) WEZE M - AR )& EfE ?
AJERERREINESEASNRIKFERERD
B.EEASUDUREBIEmE R E L ERRIFEER
C.—EEZEER—BRA - A BRERRE Mo &
D.EXEAEBEEBREEBNESE  HEKFESABR2ERERN S
32. N3 ERBREEEEFEEM ( Theory of Occupational Adaptation ) E - BEEFRBEBEN TR

( element) ?

AN
B.BEERIR



C.E®
D. £

33. A AE R ARt TERAEE2R (level of measurement ) - BRG] & 1EHE ?
A FREERNVZERZEER ( nominal scale )
B.Functional Independence Measure ( FIM ) fEFHAEXF =R ( ordinal scale )
C.Brunnstrom StagefF I E&FEER ( nominal scale )

D .Barthel Index7 2B R LEAIZ R ( ratio scale )

34. " H[EIEE ( videotape feedback ) EEIREHMAEMBEHRIR - WHEBHCHEEHBEFALIRNEE -
ERFEENHIRBEZEMEREEE FHNBE - MIFEBLBHHNEIBE[E -, - LR ERES

B - BARKE TP —IERHERE ?
A.ZE@EL ( orientation )
B. B =& ( self-awareness )
C.E=7 (attention )
D.#{TINBE ( executive function )
35. BRI RER B BREE A BEIIAUN - FAIRGA I Z 558 ?
A BEERBZEZEmENNAZNEIERA SRR LT
B.WaEaE ol LIE B RE R 2 B NE E AN S A0 R B
C.BeEREmErAE oI U E R eE BRI A
D.BeERI B3R - BEARMBEERIANE - W% LA B2 p S R A A AR BN L /ERO S REEA RN 35
36. " A - IRIE - BiEEEE ® ( Person-Environment-Occupation Model ) , Fra@isl 2 B2 N ol ?
A.BEEFZ L (occupational form )
B.BBEZRIE ( occupational performance )
C.B8EE~F ( occupational factor )
D.HsEEE ( occupational development )
37. FAIBAR LR EAE (NDT ) REERIRGH - A& EE5R ?
A EREERMITRIE MM
B aE@E PO FARIP ( reflex inhibiting patterns ) fYF%
C.o AR RL 1S ( key points of control ) 2R E{EZRERIENE
D JAEZ Vi ERFRE(EEI BB 4E
38.TEAFEFRIRERE ( ecology of human performance ) =% - MANE BRI - FREZEEHFHERIR -
LERET AR
A.ZII/T A ( establish intervention )
B.c2& v A ( alter intervention )
C.#Z A ( modify intervention )
D.EI3E A ( create intervention )
39. FAI—IE A BB AEEXWE M ?
A WEREZERER



B.21aE %
C.EILaEENER
D.2iaBENELIER
40 . fkWarreng9 18 1 EPEEAE T ( hierarchy of visual perception ) - FIAIEHNERES ?
A.visuocognition
B.visual memory
C.pattern recognition
D .adaptation through vision
41 RIBEALERBESEI (MOHO ) WERES - “dimensions of doing”WE Ak RS M B IEMEE BT ?
A.Occupational skill—-Occupational performance—QOccupational participation
B.Occupational skill—Occupational participation—Occupational performance
C.Occupational performance—Occupational participation—QOccupational skill
D.Occupational participation—Occupational performance—Occupational skill
42 FAfEARB/NEEFEERS (task group ) ?
AFiTERE
B.&£iE5E
C.RAEXFEE
D.:ARE S
A3 ERAFEFMTE ML EESERHEBIEN (pegboard) ~ & (pin) * IR (collar) F#EFH ( washer)
ZI\EETHREZES TNIOERZAS ?
A.Purdue Peg Board Test
B.Box and Block Test
C.Nine Hole Peg Test of Fine Motor Coordination
D.Jebsen-Taylor Hand Function Test
44 MET ( metabolic equivalent ) @ —EEIBINEEEEFRFT 22 EMIE ?
A.B 7 (strength )
B./0\BM 77 ( endurance )
C.FenEEE ( range of motion )
D.EI5E ( dexterity )
45, " EEKEERFBUEECHRENEZENBEHAE - BERIND CREMEFRE ) BB ERKEEZA
B o U ERUABROIEES TR ?
A.SRTEEERNEE (isotonic active assistive exercise )
B.Z53EE#)EH) ( isotonic active exercise )
C.55RMENEEF (isotonic resistive exercise )
D.Z5REHEN3EE) ( isotonic assistive exercise )
46. M EEBREE% ( basal ganglia ) B8P 5 | 2 BRI E ?
A.dysmetria



B.ataxia
C.dystonia
D.dyssynergia
47 RIBBEEFE R ( Theory of Occupational Adaptation ) - #8314 E17%4 ( adaptive response
behaviors ) N4 =71& : 2/ ( hyperstable )  Z{ERJ ( hypermobile ) BESHY (blended ) - N3IEFRE
5 — 18 BRI RGO & (R ?
ABENRETRIAERBAUERNAETHS
B.2{EWRETRBNREZREEARNBAEPE
C.RENRETARADREEMRIEEMEESR
D.FAENREEYRETR/RENENEE - BERIRENE
48 BRAZEIRAESEMIMERIBER - BN PAREAEEE
R FEERATE?
A IENNIE T T ERIRE
B.2HEBERASHNHEEIIR
CEZEEEMEIZRE
D.BEER TR AR RIREE RFTBEIRIE R

LM (intermediate OT practitioner ) FEESKAVEIZ R

49 ZEBAEERREBE=IRP - BIRAE (Roles ) B FAIINE : BB (Habits )
3 (Rituals ) ~ BfE ( Values ) ZFERA% - MU N aEERE ?
A.FEIE ( Habits ) B-A[E%E
B. A= ( Routines ) &48[E%81
C.®M&= ( Rituals ) B-RE%EE
D .FfIf&B1& ( Values ) &AE%E1H

+ E# (Routines ) ~ &

50.FEERERMABEEL S ABEIENFRLSE - —URENERERHENERSEHEBE - ZKELFE
& SEIEBABMUEKREZSHRESEMMMIER - IHHASEE NI —EZR & ?
A RTEBMEEMRYOE
B. AW EwWm [ BESHE R MR EIA
C.eHEEEXEMERS
D.B L EREERREE
51 MITEERBRBRESR - "HRKEEAEEDEM - R/IVEABEAERNVITE - WARLHERIKFIDREN EHE
L 2 NAAEMIERRAIZER?
AVIRRIAERMWESR ( Principle-Based Approach )
B.Ih#IZES ( Utilitarianism )
C.mZEmIBE ( Virtue and Character-Based Ethics )
D.i&%E5 ( Deontology )

52 B A BEEMAEBREZRESENRER SBEER - ERIBEFEI—BERESEE S HIERE ?
A.EfE (duty)

B.1E# (justice )



C.EE (truth)
D.#1E ( fidelity )
53 MBS AN TR - HEBEFZEVREERMMNEBRBEEEAERY - Wi EREREURARERR
HE - FAERBEZEREESEGEMIBRE  aBEMER NI —IERE ?

A.#Z= ( beneficience )
B.#Z ( nonmaleficence )
C.B= (autonomy )
D.&F (duty)
54. "IRERBESAEERER  ESNER - BARIGHADAEINER - AMBEE —BEEERNZRATHE
BERBE 7T - o REBERBISHEIE v e e ASENESAISE411E - BREREERANSAIS
AREAER - SHMNMEBTE U L +TETU TN S
BKR=(ER  SHEFEELABTULtEBTU N EE

C.E_FNEHER - SHEMmEE =8 U t+aE MU M EE
D.E=FLNEHER - SHMFEB Sl L+EU NS

55 BREEEEAE " LIERAD LT AEI 4 ( model of client-centered practice ) B - T {a& 5% ?
A BEEZEMAER AL HAERE
B.5 BN E =2 BB RE A B RS
C.1RHEE R ER I BE A AR
D.&RAEAA - IRIE - BEEE %
56. 2 ARMEZENEENR - WEREEEENESK - EEEREEAFEZENENEFTS - WEEBR MNTIEE
8 ?
A.73#k ( grading )
B.#% ( adaptation )
C.78R5 ( prevention )
D.#E ( education )

57 /Mt - 16m¥ M - E—USNMBRREEESENER - Sr2BEPNEEEa & - NMEFEE8ER -

LT ERR AR B R Bt E it i A BT = - BRRREREAMAHEE - TERXSH/ICITER IR ZEAE
20 - BrmEEaElt  BitECREEFIEDaE/NE - WRAPFENIEREZS/FEUTB—ME
RERRA ?

A.#= ( beneficience )

B.&ff (duty)

C.EZ ( nonmaleficence )

D.&#1E ( fidelity )

58. NI BB AN ZIBE A BERME L E WS (assisted living facilities ) =Z 1 EWABE ?

ABHEZENTHEEEEBNBUEE

B.mENERERER

C.RIRMUE



D.EHEREENEH
59 T RELEZRNERERER - BaEAEED - 18 LIFEN - ¥IEAEMNZES AFENE S S BZUR A E B
15 WH—MDAEEIRIEZE R - WEREREFE  tJRH TG LEENR - WEXES
A.intradisciplinary
B.interdisciplinary
C.multidisciplinary
D.transdisciplinary
60. NI EZ EHEYERBRESEEUNEEESETA?
AZYEREEBRERE OB EINIRA B RIS
B.EMEARZTSAMENER - FESHTEREE
C.REZLTMERZEY - LUR/VDAER
D.2MHESUESRENES EFEMIIS N - EENER
61.BEEaEMMENAEAETE NP —& ?
A BEARERRE
B ERE
C.HB#E
D.FREYEREE
62. Ny BRI AEMIESFRI ( Occupational Therapy Code of Ethics ) ROFG - A& ERE ? (OB RS
B QEsEIREAT QREHBREEZSIE WEASIEMK - FEHENEN
A.QB
B.0O®
C.O®
D.O®
63. 1B H MR %I (intentional relationship model, IRM ) - F3faZEEREIEZETR ( empathizing
mode ) ?
A TERIEZ=R0ER
B .G EETEBSHEEE
C.I5ES N iR R (E 22 A AR A B R
D.EEHE BREXEITFE
64 . EHEEABHRSHNEROAEN "RMAFEARMEXUTHMENEFREZEH - BIREB2MDE K
=i, o LA RERNEIEZEBR N —1&E ?
A.FFEM[EEE ( evaluative feedback )
B.— %4 [E&& ( general feedback )
C.A*#E[ElE& (intrinsic feedback )
D 454 [ElEE ( specific feedback )
65. BBMEEAERE ( supervision ) Z /M - NEAIEEERR ?
ATE—ZEERBZAEMN TFRIE  BREEEELX

KA



B.EREBEENREZEEEAT
C.VIFEEBE A RN ( entry-level occupational therapist ) BEES HEEE HO#E
D.EEFLREHEREERRRER - AoEGEMKRIENTEEN
66. BT ERBBEAEMASEHMSE (BHEEZKE ) ARG - T3fU&E1ErE?
AZEEaPERBEBOSEMA AR EMAMRFERIL
BEEESERE=RNEX L
C.ErzHMEgZmslimrkEEaBaEmMA S S HEMN
D.ZHEEEALRmMET
67 REREM02FS O EREERREENAT  FEFERERREESOERE 2 FERESASHFE FIHE—
IBE?
A.BIDERE ZET
B.BUIEHE Z BEER
C.BUEHE 7 #HENES
D.BLEREBMEEIRE
68 RERBE102FF O EREERREEZAT - R —KAESEE THRI0ANEBERS - 2VEEH
MEENZBLEREZDAAAEZE?
A3 A
B9 A
C.12 A
D.15 A
69 . RIETECRERESBBREINEE LR - HEPBEIE : Wenvironmental analysis  (2)identification of
strategies for goal achievement (3)creation of possible strategic scenario  (4)prioritization of strategic
goals (5)review of mission and vision (6)plan evaluation - EIFFERTHLEIBRFE S T HIEE ?
AB-D-3-®-0-®
B.O-@-E-®-3-®
C.O-G-0-®-3-©®
D.@0-B@-®-0-6E-®
70. N E A ZEEE BB 2 AR ?
A FERRAMRIVEBLUESEZEN
B.BEESFHE S HEKEE ML BB
C.EFEHCHMMREIASTHIERE
D.&E¥WE S MmEENRE
71. "EEEES T ERESIHEE - HEM@mINITE,  UMNEHFUEER &R 7 EERE ?
A.BZE! ( path-goal )
B.f#@& % ( charismatic )
C.2Z5%! ( transactional )

D.1EEEA ( situational )

\|
/i



72 BASARFEREEMTARNNE - QENEER - FEIRSOTAAR - HEARER - FEIRS
DEHAR?

/

A BEMIRERS - AF/NRTSFEHAR - EFaFEZR[ - A5/0\R60FH AR
B.ABEhiREE - AB/\R8OF A AR - EFARZER - AS/R60FH AR
C.ABEBHIRES - AF/NRTFHAR - HPaBEZER - A5/0\R60FH AR
D #EMIRERE - AS/NROFL AR - HFaEZER - A5/NRe5FH AR

73. BB EMEMAFIRER - HEREAR
AFEB B E+8TA MR
B. A E B AE S BREM A 5]
C.HEE=—8rxMUtthBTUNEE
D.EE - HEEREa e S

&

PRI BEVEREN - EWERAEaEMES R NERE D ?

74 BITBASABFRE - BEABR THITE 2
A LT
B /2RI BT

C.[BaearEem
D.AEBEAEHNRNEARE
75. 5B EBHEREHIRAEEE - 154 - BHRRRIRERR  EXBEMNMEEAREHEIEME - Bk
EEEERE  UHZRBETARED ?
A EMEE—BhTl LTSI SR
BEMEE Sl E BT SiE
CEMEE B Et+AETLUTER
D.E=BRET E+HSETUTEE
76 AR RENRRMAEAENN - EERARTE BRI - DA EEMENUEANE - EEBRHBH P
RIAR—7& ?
A.ZEE (product )
B.fE1% ( price)
C.ih2Eh ( place )
D.ZE1I ( positioning )
77 RS AEEN A REMITAR - TAOEER ?
A BEERERESELE  BEERFEE  WHNEEE  QPREETEHWFERHEME
B.HEEAEMAENIRIERE - BIEASRFSE - WHMNRENRE  nhREETEHEEPFERR
C.BEEaEMm a1 - RO BEEMSMR (T ) BT EHERFREER - BAREIR  BERZ
D.eEaEEIBOIEFAEMEET - &% (™ ) BT ERBERFNEST - FENENR - nENE
78 REVSIEE AR EME I EE A B - EEWITHEEARFEREE - BEEFLUNAHREN - SHRmERES /D
giE?
A—F =Bl ETABTT
B.—%  —&8xllERABITF



C._%F =BrxMlE+AETMUF
D.=%F —_&rmxMUE+ETUT
79. FAfaIEABREEEZRZOEESET] ( core leadership competencies ) ?
A.BUABET] ( political competencies )
B.Z#®EXEE ( team-building competencies )
C.#FHES ( competitive competencies )
D.AA#EBEIABABIEES (inter-and intraorganizational competencies )
80. 7R AEEEEMS - NIEBR " EFF#H ( variable costs / variable expenses ) 4 ?
A TTHABRIK
B.BRAMEM
C.EAMBEIAMKE
D.E=RITEE



