106% % = :’zﬁéﬁ‘,’éﬁ/} BT R (% -ETHE) ~ 7 %EFF%'EEFF%
AR R B %i%ﬁfﬁ%ﬁ > -‘g&iiiﬁm‘ﬁ NELE BT L
R ER S ISR R BRF R 3 106 24 A FR ) 3

~ 5L 2312

B LA B SRET

PR BRI (CRBRIGRLEL TR L BR CBHAH B

TR S FRCE L)
YRER Ji B

S

.
S
.

KA H B R Ry B — B SRl S B B — (EIEME SR B S > WEFEE - ZEA TET !
BOEE AR L EAE TS
LARamsE e ] DUBER TAE & A 2 BB > ToMa &R 2
A TR EEEIR T /E & B B R Iae AR 4 B3R H] R
B A B ERPR T s FH
C- AT (S EE PR T {E IR G RAT(E B R R o EL S R
D i R R A G R B AR SR
2 RS GRS Y Rl » THIMa R 2
A.occupation-based practice Ak AE G R EL 2 oa 3 7 Fil S
B.occupational performanceilfi I3 S Bk aE G 2R T > &
C-BBE S RRETI S (LR P ER PR B R AR TS » (R (B ZERE 1 B L AT AR s A B TR AE 5 B
DR AE G AT T (E MR E 2R S S B 25 - A B e (8 U A S A e A 354
S ERAMAE G ARFEERAN AR - T &R 2
A-context-centered practice
B.collaborative practice
C.occupation-centered practice
D.clients-and-environments-as-a-whole
A4BIBS (F57T20004FE 2 1% ) BLE HIAE e Ruilt » T oM & iR ?
AFES5RE 1L “occupation-based " A% R o IR AL, “activities " By
B 5B 7 B A4S R B 2HY  “Education for Handicapped Children Act * 4[]
C-38 215 (B IR B 52 f ftuberculosis (TB) sipolio » B4 FRS B G2 Effdementiasy,
autism spectrum disorders
DS SRR GRHRIEE B - 2B RHEESRE - B LA GBS R &
SN R TR liam (epistemology ) FATfTAE 2 BRRESERIZ LS 2 O A R L ENIV(ERS (active
being) QWEERTTAZEN ONBEETELE - 8% - FEREM OF—EAHAREEE
AgD
BED2®
CEOO®
P-D@B®®
OB AL AR B IE A A 7
A-PEIT18954F
B.75 71 19064F



CPEIt19174
D.pE7119284F
TR Caltruism) FyREEEERIZ OMEEEIRRE . — - NHIMEE A REATTERE AU ] & (R Ff, 2
A SFE TR IR
B-RIAH RATAVHIET - R HrAIRE
C PR R R D o 1 28 3418 N AE TR B
D- 1) RRMSE R B F TR T B R fHE R et
8 A RSB 2 EEEBNHE (reconstruction aides) HYAAL > THIA R 2
A S B T I R T B R AT A B R A
B-4H A 55—t OB AR
C- 2 Bk B B Ry kB SR
Dty 5B E HBAdAE s T —
O FHIEBIMAE AR Al 42 —Willam Rush Dunton, Jr. BYR0E » FIEH: ? DR HEMIEERE L @k
RS OEARAARE  SETH 8 OR2EREARUES S TEE
AE®
BEO®
OO
D-D@@®
10-BRE G B AT T — (BRG] - BRAARRS RS NS R SR A% B/ N SRR R/ A 2
A-PE711900~19194
B.J§71:1920~19394F
C.75711940~ 19594
D.PE711960~19794F
11875 711940 ~ 1959 FAMAE IR L S BI A 2 th - THIa & 53R 2
A-Karl Bobath
B-Ruth A. Robinson
C-Mary Reilly
D-Margaret Rood
12 2B —AREE AR BRI B B THI &R ?
A-Eleanor Clarke Slagle & George Barton
B.Adolf Meyer
C-Helen Willard & Clare Spackman
D-Mary Reilly
13 B RAMRAE G TA PE 701960~ 197 OF RS VAU - ARb/E EREY ? OREBIRAE 6 ESE (AOTF) HIRIL
B RIEERTE PR Rl OARFIHEREBERS AR OARIFRAZRITEE
AEDO
BEQ®
O
D-D@®



14 REN1014E = H i FUBAE A

EARRAIE L (WFOT) it HFHEEE (WFOT Council Meeting) ?
ABARER
BB 5
C | Bt o 2F

D g ma it

S HBILIREE R0y (family-centered ) HUEREFERN - FHIHE—TEAUREERR ?
ASER AR T EBEZENT K - hFHEEEHMRER ST K

BAHBHECE A BB RE (BEEZEERERR) TSNS LT
CIERES T AR R0 28 K R BRI HA R T AT (8 B L asa
D SERRAT (T o es e G B AR - S RIE 2 B SR ER B

H

165 RAMLAE AREATE (occupational therapy process ) AU » 1] # e A it 2
JERERE A SR ~ A~ G ARGS R

REG
BIREE GIUEIZNE TIEE (occupation) | 18 Ryl ARYIT A
A
=

CREEEIARUEIER TIEE (occupation) | B RARE /T ARTRES H IR
DB E TR RS AT EZE TR i AT

P

YR BIH (RS T B Sl & A E E RN S BT 2
AThREE & (Functional Independence Measure )

B2 rigE 3 (School Function Assessment )
C.o5f94: 51585 (Kohlman Evaluation of Living Skills )
D.j& Mk ps 58 H 5 B SEThRE > 5145 (Bay Area Functional Performance Evaluation )
18- R FIHS— R 2 AT R PR T T (8 2 OB R 2
AP
B AP TRE
CIEHAR =

D iR

( descriptive assessments )

( evaluative assessments )

( predictive assessments )

( observational assessments )

05 REEME T EAYAE—2E (internal consistency ) » Bl 51| H—IE G A AHRE 2
AFLHIERE (test-retest reliability )

B A3£ (alternative form)
C.ifr23£ (split-halves method )
D.E#/ =t (Kuder-Richardson formulas)

20454 T LUBKAE By 755% (occupation as means) |+ FHIH—TEAGLEE A 2
A FHEEIT - S0 - R - EEISEBIEI AR A
SBSE SRk Eep i 2 ipg
CHE A S EB LN E
D {i ([l Ze{E ZE RE B4 I R Rk IR G

2L RFIAE A A5 s BB A Os F G — e 2

AB1E (remediation approach)

B.ff& (compensation approach)

C.22f1 (palliative approach)



D.BkAER IS (occupational skill acquisition )
22 S R S B L R (BT TR R Y AP T AR A 2e Bk R R A 2R B AT [ Y
ZHE . MY — BRI LA RS EE] ?
A®3 (physical )
B+t (social)
C=74k (cultural)
D.p%s (temporal)
BEBEERENNE - Ty TEREH ?
ABBEREIRIER EEZE - (ARNFBSAEMA R
BB I N ZE Ry QIR AT R Ry HE 2 i B B IE H
CHUB N BT
D I3 B PR Ry B A R 22 ]
2A-BE TR GG T RN R ERE TR BRI R4 (Bronfenbrenner) 4:RE 44k
f&3 (bioecological model) Hii—{l Z&LHIPRET ?
Apt 24 (microsystem )
B.tf 2.4% (mesosystem)
CHN 24 (exosystem)

Dk 24% (macrosystem)
255 BEHAT By irE S 3 (Vineland Adaptive Behavior Scales) » fx/54& NHIH—f@4RATEE(E 2

A GEaTHEE (body functions)
B. 5 as i (body structures)
C.3H 15 (performance skills)
D. =3 /IEE (performance patterns)
26510 — M 6% I PAHE(E 2 AT G RO - THIA—TEACR L A @ 2Bk (diagnostic reasoning)
5
A-JEIT{E 28 b/ INER1% T RE B M 1 AT TR e Ay T
B (e (15| ZE B iy o8 R Sy PR R ]
C- S (E ZAE HH AR S S8 T LIV - W HBRREA @ (occupational role) [y5/2E
D- Sl — YA T BB & FH AT AN ZE R A BB A B RE 23R
2T PRAERRATIE BRI B 2% - B T IR ZE AT AR R - LEEDAEETE 2 1  BEshak RS E 2R A AR TS
B WRIEEREEN R A ERAER AR - BRI AR R R T 51 e fHEs ?
AfaFEHERE (ethical reasoning)
B-&r=d 3 (narrative reasoning )
C.2 . ( pragmatic reasoning)
D-22B#:3 (diagnostic reasoning )
BERAEREETIENEE (evidence) FEEAUHIL - THIAE RS ©
AT s A EHEM: (generalizability ) 8 A DUE AR THVEEE 15317 (statistical significance test) Za¥

=)

==N

B S s BEER IR RAYE(E P LB ERE(E (effect size) HeaTi



C- LB AR PO R RS - T H B3B8 (randomized controlled trials ) SEFRHLELYF
ERPREE 1%
D pge s s E G PR _E M EE T DUE A R N PR 22 2 {E (minimal clinically important difference ) #:¥&
29 R HH— TS > woE G MR EE RS (directive leadership style) ?
AREBL NS T ER
B2 e/ NI A ARG 1 RS
C BRI R0 B I
D& T4 5> = H A
30-MoseyfR{BH B 12 B BLEIRS e E 1 ARSI AR - $RH AR AR [ RIRRAY 2 4 EH#S (developmental
group) fHE= > THIH—EAYRERY EIRS H ERS H A E VA /D 2
A-LEMEEEE (cooperative group)
B.-g kb0 — &EMEEEE (egocentric cooperative group )
Copf7ERE (parallel group)
D-ZZ£[E#% (project group)
LA AR AL AR & 20 1 AF AT E A A E A S = > THIAL— (VS - ChE R B IREE
(occupation) fY#IE ?
ABRE CHYNZIE D e DOR
B — s AETARE
B (5 R 5 5 o A
D15 55— {7 B s B AR T FR A IE
2R BT — BT R MERRE R IV A\ e T— L ThAE FTREIT & T AL - (TR MRE S = 7 R A
SEBR o AR EEIMAE G G 20 LAME Pl 2 HYBRAE ) 6 B 2056 = hi - 1B Ny —HE s AR 2
ARlliE /(E# (create/promote )
B8l (prevent)
C777 (restore)
D.4f:H: (maintain)
S3fRpETuckmanfyEIRS s EE R - T — (BRGS0 TR - LA TRESEIEEUH (forming) AYRSES 2
ASHEIE RIVERE - FTA ABMEE R T - STz
B ASSE L E PR PR - Ao N BB S EARER TR AR A
C-[E1RE B A% 0T DABERRS (iRl S Lk e
D- BRSBTS Rl A B EIAE RS - BT
AL RS B E LRSS =t (Occupational Therapy Practice Framework Domain and Process 3rd) f4%
it > REIMEE R 7
A AR AE A ETilE & & (World Federation of Occupational Therapist) $2H}
B2y H U2 By T IR IRAE AT B EE R E % _ L2 > [ER R T R T e T RIRA R AT
CHE
C- IR P FTIB YR EE 6 B 5 LIE LB (occupational therapy practitioner) - f & TRAE AR AN AR AR A4
D-Zufgch BIRAE G E R By - JGREIVE R B TS S S A e s T E 2R 07 (MM A - 1
HAR=EE R EAEREE - B2 - TIESRT ~ tHE DU AR iy 22 6l



3S-PICOT[fEFTE NHIHL—TEE S TifE 2
AR E
S GESIES
CERHE
D- BB lgl a2
SO-SPAh EZEY T B M H o A4S EahhAE - FEBEF T3l TE G 2
A-Milwaukee Evaluation of Daily Living Skills
B.Canadian Occupational Performance Measure
C.-Functional Independence Measure
D.Occupational Performance History Interview
SRS - B FHIFE e ata T - OEZEZHIEFE (case-control studies)  @tiHftH5¢ (cohort
studies) Q&4 Mo EERE e HERERIHZE (Systematic review of randomized controlled trial studies) @
Pt EUERBTSE (randomized controlled trial studies) - {RIGEREREIEAVERE - HHIRENTY - (RFP Rl 2
ADDB®
B@O@®
C@@@0
D-D@@®
SBALAAIIZE T » SR AR RIBIE /) - HIB T S aS B Al (S8R 2
Ag
B.10
€15
D-20
SO TRFNH—TEA B TR R R
ABIRRN N BB 55y B ZERR R
BRI BRI 2 i
Cfpi iz 5 Bl
D-j5% E i e R I (6 TF
A0 RHIAS—TE R E ZE IR AUAR (performance patterns ) #il ?
Afta (roles)
B-22ig (habits)
Cg=t (rituals)
D.ie4t- (hobbies)
AL —IEM B R E 8 (evidence-based practice ) ) " AT (A% 7 BEARRTE | 2
AF— TR G AR A RS A P RS A F-2hAE
B — T A T H A A RN A o 4 o B A T I REAR
C- B8 — e PR 22 AR TR o 4 o [V A T RE B T %
D- 71— e e i 5 208 P 7 P 4 o BV A F-Sh BT 67
A2 N B TERE R AR G PR B8 (evidence-based practice ) (A ?

AEFHHEFE (pragmatic reasoning)



BAEEHEH (narrative reasoning)
C2F#Er (procedural reasoning )
D.F&#h#F (interactive reasoning)

ARl feE L T SRR A TR A R R TR R R A
A EHBBEITERE IR G A\ BT Ry KRR BRI S
BAEE— LAESATHRER 6 N B BT REEREEHE AR
C- UIREE R G N BB SRR
D- EHIAE SR 2R S B BT 5 R R B0

A S EZEATERIR B IR L - SR AT Ze 0y 3 SRR S sl 05 ([ 26 [0 SR % v S THUE S > LR
ERETER AT GIa RS HE (therapeutic use of self) FrEyHl—EE A ?

A-{§%2 (advocating)

B.[53 (empathizing)

C.54%8) (encouraging)
D.RgEEf# 1 (problem solving )

A5 SR AT B — i fR AE RS AN Al o B R R e (1 28 - BUEZE HEhiafeth  (HZEBSIERIE - Hiteee
TERIENE I IRIETS - (B GEBAAUR - TR EEZERTRAVEE - AZEER RE) - BhaRaiRon(Ez
AR > EEHAIEED) - SRS - (EREEE D RIS R T4 I8 EL (universal stages of
loss) HYAR(ERE L ?

A (depression) - [E%X (anger)
B-32 (acceptance) - fi7:% (bargaining)
C.E%# (depression) - #&2Z (denial)
D.##+7 (acceptance) - [E%X (anger)

A0k S RRATI F CO BT PR SRV R 5 S B (R IR R oK T ) R 2 S B G R G TR
H3Rfr B o, 2
AtEsE(L
B3 W (R 2 i
C i $5 2 14 3 6
D- T8 B £ 231 ok

AERETERRIR D EPYRBEENAE - B REEEEA=HwE - OMAREEa e O EE R
FEBIE  OEMBERRI AN SRR « JERAERER S ST E 24 - WvaRETE & r &5
AL R ©
AEDO
BED®
CEOO
D-D@®

48— MR B TIERIRRAE SREET » — FEE W B IE S - (RSB - fihfe TR E C e R
SEEIE—F  TEHEY2~IFEFHIR A B LI - HEEFRHN ATZE - AR AU RAH AN s iR 2ok
AR DEAACALHE E s I T - A MAETL R PR ALEHRE LI SR AT A AT A8 & T A R 2
ASEfEREE (moral distress)



Bk (ethical dilemma)
CiERFTE (locus of authority )
DA TEEM: (ethical uncertainty )
A9 —IRAE A R AT (LR R R (B ZE PR BLR IS0 - RIS (B ZE P B P m Bt N A PP DL (R B B S T B
FOGBNIERY > JEREETE S DA T A —(E i EE BRI 2
A F K7 (autonomy and confidentiality )
By (veracity)
CH2/1E (procedural justice )
D.itgx (fidelity )
SO-HRAMAE A B 5755 (deontology) » TFHIRCHLA# EHE ?
AR —TEL BT R LB R
B R R S B NIRIZS » FIDARIEFEL
C LSRR R ORI E LUK S B A I RE L Ry S
D- L3R A 2 FE P AE A SR BUR A
SLRF I Il R B A B (o] S 2
A REELIRE AT FE R B AR A DA R i
BAR & FAEH B A RSE IR - K2 IR
C'%iﬁ%ﬂﬁ’\]? A BeE e BRI 4 (R BRI 2
D xRl AT E - BAMH)
52-?5”@%%1@1@#5\ (ethics committees ) fy ¥ ZEf ¢ ?
Ak mEE RIS (ethical dilemma) ZEf4:
B BURAY ol REEL 3
CIEtEER A BHE
R YN = F
S3EEERHLAVHESL - IUEEEARHE R - OFHERNERERESTE O EEER MEEZN O
{EZEE R B CHYSEEC AR - Bas G RRANE H DA ABEE 77 AT R 1 SRR A fm B Ay i B < Rl Ay
R (confidentiality ) JEHI] ?
AEDO
B-ED®
CEQO
D-D@®
STl R B FATRRAE A (e 2
ATEITH
B ki
CZiim
D25
SSERRES QBRI AT T R B B BT e B R ARG PRI ZEHE » ARG R RN s FHIfa & 2
AZE(EAEE (autonomy)

B.223% (beneficence )



C.oh# (utilitarianism)
D.7E£ (justice)
5612 T e L PR e M PO A LR, > BRI AT R O OB TR LA B > oI st 2
A EEIBRE T E 2R FEE B R
BEifgs
CHE PR B ZE R AR P L ] 2
D- 25 Il R & 1 E A 3525
ST ERIRAE AT G H 6B S IR AE 6 L B I (emerging areas of practice) > NELfE NI ?
A. N\ REE 3 (ergonomic consultation )
B a2 Bt K24k (driver assessments and training )
C.zsmi 7 E) (drug inhibition assistance )
D BBy #¢f# (assistive-device technology development)
S84 T — (R R N R T BN ST S A B T AR N B A e B s Bl - R R M R e st
=7
AR (financial management)
Btz ( facility planning )
C.75%21#& (program planning)
D.45mg st (strategic planning)
SOGRHRAE RIS T 2 P T8 (business plan) Z#ilt » FFI{EE 5 ©
ApgEEtE R ERRHE T ERITZ TR (executive tool)
B R E E s T E R A
C-HMEESE (externally focused ) Res¥aTH ¥ 2EHEE SIEEHTHRME
D-pyfEfs (internally focused ) R T B2 #T4— T fn RIS A58 R (B
O0-fichig A AL E B RISV S > R IIEHRREIIIZESTT > T E R R RSB EN=E ?
AT F E RIS
B
C- i E
DI 5ER /]
LRI AT AME - WA GRS - e S FIEE NS - EA FES 4 Y HRE&HN > #EAFE
FSERIRTERA 7
A+E
B8
C=+H
D-={iE A
2 G RAMAE AT RS R T YR s 2
AT RFTEIREANSAT » BER G R R
B-REE B AR AR - IR mERE
C- R BRI E BRI B RA TR BT EAM - B - A%
- g e s 7R o 5 L P IE A I R R



O3 pRIE SN - BRAL A RRATIE SCRRAY RS » NI B A AHRE 2
Athe client's occupational profile
B.occupational analysis of the client
C.contraindications or precautions of the client
D.occupational needs of the therapist
BT LRELLES T B RELCH A F I EE NS RS e EREE THIH—IE e
A7
Afgzz (confidentiality )
B.-5/ & (autonomy)
C.7F2% (justice)
D.2z= (Dbeneficence)
OS5 BRI PT S BIRAE AR > 4080 B TRE 2 > ey - BB > [EFS TSR A BRE - &2/ DIRGERE?
AR GO AL > IR g RIE A
BRLRE R ER A o I Eg 4
CHMRE RO+ HgRE _F
D-MkgE AR =4 g RIE =%
661555 — Attt FURBAT > BREE AR EZUAREI SR Ryl 2
AgE  HEAVEZE
Bt i 2B
C B
D[\ 5 e 26
67 E B 1920 F 1B A AR - MY R S EhaE e A\ LIEE I e R A By S ©
AThomas Kidner
B.Eleanor Clarke Slagle
C.Adolf Meyer
D.George Edward Barton
08 N HIAl e 4 R R AR A 2R 2 (DR AIMERE (cognitive disability)  @4:#7/J2 (biomechanics)
OfT ¥ FE (behaviorism) @ FE G (multicontext treatment) & AJEFEIRAEHEZ (ecology of
human performance )
ADB®
B@B®@
ROE6)
D-2@®
9 5RH TERALARE , Bl TTRIARE R0 > T EHE 2
A BRI B T e R
BB E B A R R (E I e
Cr BT REAES
D-1% s R E R E N E &
10N FE - o] F R EEMAEIT R (occupational behavior) ?



ABRAESEE (occupational adaptation)
B4 &35 (sensory integration )
C47 B (behaviorism)
D.gh{EE3 5% (motor learning )
LA RAAETT & (occupational behavior) Hizg » THIfalE A ZHCERHE OIE " ANBEREAY A ) [ ?
A TR A REEE (ecology of human performance )
B. A~ IBIZHIRG s (Person-Environment-Occupation Model )
C.EiZ4i 4 (sensory integration)
D.jkAE¥E4E (occupational adaptation )
T2 B AR ERAIER G - SRR R T R B ETERNE ?
AEREfL (Bandura)
B4l k47 (Lovaas)
C.gr g%k (Skinner)
D-m#Ei% % (Paviov)
T3 {RIBIGAE ARRETE - BREESAIRETASELL— R J3BR » (B T I a1 0 R AE LLRR 2
A B BB FT e A A )
BRI R
CERF AR GBS
D3t S M B S
T TR IR R T AEAAE GRREAT - BBEAT - SEREAT - L TOEEN - WA - S GRS & T
sl - BEEIERGETE KPTTIER - IWEEFEARE
A-multidisciplinary teams
B.interdisciplinary teams
C-transdisciplinary teams
D.introdisciplinary teams
S HREEHCE (evidence-based practice) - FHIRML R IERE ?
APk — RERIRITES 2 2 A B GRS 25T SE RN i
BIITH =08 BRRRE - 5% B AT AR B — TR
CIREEZ LR FLUARITIE AR T Ir—E B HERIaR » RRBEEMEAEA R EIEREIME
D- SR B EE Y B AR B B PR R R — TR R (21
1055 T YEMBMEN BE TIERES] - (B A R LU A R MERRE TS B Ol E  FEFR AL T 5 aITE R
A BRI L E
B JPEot Ik k2 A 5
C—f it
D Btk TAEB R
T ERHISOAPTRREFEACEE » T HIRUILT E R 2
Al 2 R AL 22 1 5% Hh R B3 T DARC S A SR 53
BB A B #HAME R IIREIRAE SR A AR FE ST S OF 47

C.AfsfyFassessment



D-pHi S EE &N ATTH

78. “%ﬂiﬁ (variable expenses ) ZEi5E &&= IHF
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