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AHHRIEAR
B.IEMEER
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D.RTEIEAR
10.LEARNE S AE R SALMERYETAL - DU ol Ay IR 2
ALFEMERE (listening)
B.Ef{ZFEE (expression)
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D.REFE[E{E (remediate )
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C. 43 MERY i aRE
D. A BCCEH B (R EHTE
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C.E B EEAETEEE (concrete operations )
D.;EEE I (L (internalized morality )
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AJEF-$7 (Bandura)
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DX EHr (Ellis)
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AFEFFHERE (procedural reasoning )
B.E &R ( pragmatic reasoning)
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D.1E#EHEH ( conditional reasoning )
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R o ] R e el s T H 2
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B. Y ffrERnfs g HiEs (Allen Cognitive Level Test » ACL)
C.INIZEARERAEFR I HER (Canadian Occupational Performance Measure » COPM )
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C.EfEE4 (self assertive training )
D..LELHE] (psychodrama)
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i B & 464 (goal management training ) FiTERFIAYE 88 By 2
Az (stop) —iEF (define) —518 (list) —52E (learn) —fg# (check)
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ABERETE R
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A.1900s
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A ETZEE (self-efficacy )
B.H¥k A (empowerment)
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D.EfE
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ERHIY (cognitive )
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D. R EHHE T2
55.5 T INE M RNV E HFRER ST - THIERERE EEAVAUL » & RE ?
ABEHRTBLE K H O RS E)
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59, NAIHEIEA B T3 E 2284 (developmental frame of reference ) | AvaEifE ?
A H B RGIAE I KR e M
B. HEIAG B Ryl BTy
C.HEES B R i B D i sy
D. ¥ RS S4B ST T R PR M 5 8
60. MAIfEEE I EERG R F e ?
AFREE R E (information giver)
B.iBFE# (follower)
C.ic#x#E (recorder)
D.=K &% (information seeker)
61. TFITE SEh i S — (I8 BR ) R B R e A R A 7T 2
ABERERRITA
B. TR SR
C.WrsiEze
D.ENE B2 B R
62.fR#5ET2% (Schutz) Frift - BIESHSZETA RS R R T BRI (G REPRRAVES) - b
HEAE— (AP B 2
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D.[%E: (affection) H
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] Lt G a2 4 T S — (B R - 2
AZ[E R (universality )
B.E#& %5 17 (group cohesiveness)
C. APZEE3 (interpersonal learning )
D. 222575 (development of socializing techniques )
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FEEATHE > MAGIEEREOE » 5B > S E S SEERSSE T —EF A T 2
A fEEEE (imparting information )
B.#fE 112115 (development of socializing techniques )
C.= (catharsis)
D.Z 5] fg (universality)
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B.ftr 155 (altruism)
C.[HA%5:5 /7 (group cohesiveness)
D7 (instillation of hope)
69. BN TR N E R E R ) BURRNVERS - Ny EEE T i & 2
AJEL (laissez-faire )
B.f52 =, (directive)
C.5A%E{ (facilitative )
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AT EHC S HERERY IS
Bl R EE
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71— REAER Ryl i SHE M - SOaRBRERREE N ZE W - EEE S
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